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The NATIoNAL IIIAPPING and REsouRcE INFoRfiATIoN AUTHoRITY (NAMRTA) an attached govmnrcnt agercy of ttrc Depafinert of Envircnnpnt and Natu6t Resourc6 (DENR) isrEndated to a€t as the "cfft-al Mapr'nq and R6ore Infmntim &sry of tE gn,ern*,t orruiri* i. b be t E csrts of qcdlere, buildir4 a gecpatirryflpevercd
Philip[rE.

APPLICATION GENERAL GUIDELINES

1' All qualified applicants are invited to email at hrmsrecruiEnent@namria.gov.ph the original scanned copies of the followingapplication documenb (per position applied for).

a' Application letter, indicating the vacant position being applied for and its conesponding item number addressed to:

Usec. PEIER Iy. TIAXGCO, phD, CESO f
b. Properlv accomptished personat Data sheet (cS r"* ifli:lffiti,iiillilfi,ttir^ 

"mptoyees 
are required to update their Electronic pDS

(EPDS) account

c. Work Experience Sheet (CSC Form No. 212) (csc.gov.ph)

d' Two (2) recent rndividual Performance commitment and Review (IFCR) Form or its equivalent (for govemment employees); and

e. Other Applicauon Documenb:

e. 1) Certifi cates of Trainings
Attended;

your fature us!

e.3) Authenticated Certificate of Eligiblity
issued by the Civil Service Commission (CSC)

or Career Service Eligibility (CESB) (as
needed);

e.4) Valid Professional License issued by
PRC/SQMARINA (as needed); and

e.5) College Diploma and Transcript of Records (TOR);

e. 6) Service Record (for government employees);

e. 7) Certificate of Award/Recognition conferred by
NAMRIA and other recognized and prestigious awarding
bodies

e.2) Certiftcate/s of Previous
Employment;

2' The original and photocopy of the scanned documents shall be presented for HR authentication upon request of ule HR Officer
2.a' The photocopy of documents shall be placed in a tong brown envelope with the Applacation Checklist (See postingattachment)

3. External applicants shall download and accomplish the Applicant,s eualificauon form
(http://www'namria.gov'ph/downloads/hrlapplicantqualificationform.xlsx; ano email it, in excel format, along with the required documents.

4. The email subject or utle shall foilow this format: AppLrcATroN FoR <posmo]{ TrrLE>_<rrE]t
I|UMBER>-<Division/Branch><Full Name of Applicant> (e.g. APPUCATIoN FoR ADMINISTRATTVE OFRCER II_NAMRLAB-ADOF2-17-
200S_AD/SSB Maria Natividad)

5' Only applications submitted on time and with CoHPLETE Docur,tEI{IARy REQUIREIT{ENTS shail be considered.

6' The Scanned documentary requirements submifted shall only b€ used for the position applied for. A maximum of three (3) positions can beapplied by the applicants.

7' The submitted application documents (hard and electonic copies) shall be solely used for recruitment purposes and shall be retained for aperiod ofone (1) year; afteruvardq they shall be disposed of in accordance with applicable laws and office regulations.

8. DEADUNE OF APPLICATION: Nov 2 g 2021

@tt
ATTY. JESSIE M. RACIMO

OIC Chie,f, Administative Division

For queries, applicanb may contact HRMS at g8105458

PETER PhD, Ctso r
LOVP 2021-Ocl Administrator

APPBOVED FOR PUBLICATION
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Map your Fufurre with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached govemment agency of the Department of Environment and Nattrat
Resources (DENR) is mandated to act as the "Central Mapping and Resource Information Agency of the government. Our vision is to be the center of excellence, building

a geospatially-empowered Philippines.

LrST OF VACAi|T POSffiONS as of NOVEMBER 2O2l
RESOURCE DATA ANATYSIS BRANCH (RDAB) - ( 1 ) Vacant Position/s
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FNe (5) ysre of
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Ore Hundred
Tnenty (120) hous
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Eligibilrty

Offre of the Director,
Re$ure Data

Analysis Bramh
(OD,RDAB)

Idn&dComoeeed6
rcquired

xas the ability to pcrfom/exEute LBdship CompeEncy/tlanagement on the following: ,.) Building Collabontiye, Inclusive worldng
Relati,onshipc 2) Hanaging P€rformnce and Cecfiing br Rslts 3) lsding change 4) Thinking strategiGlly and cEtiv€ly 5) ceti-ng and
Lurturing a High Periorming Organiatim

Job D6cription:

1. Provids over-all diredim and mmg€nHt of the progEms, proicts and activitiG of the Resoure Data Analysis BEnch.
2.Reomsds appropnde pokir, Erategis ad Fogrx6 to Oe A&*nistrab( an Orsl5rce d tE trmdate ; f€ fgensy.
3. Perftrrc sudl other dutes as my be directed by the Administrdttr frm tirne to Ure.
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